ROCK COUNTY, WISCONSIN

NOTE: This 8 g Teleconference

Board of Supervisors
51 S. Main Street
Janesville, W1 53545
Phone: 608/757-5510
FAX: 608/757-5511
WWW.CO.rock.wi.us

ROCK COUNTY BOARD OF SUPERVISORS’ MEETING
THURSDAY, NOVEMBER 19, 2020 - 6:00 P.M.

WATCH VIA YOUTUBE:

https://www.youtube.com/channel/UCcGhCAgg7M8721fnSaY U290/

If you are interested in providing public comments on items on this agenda, you must submit your
comments by noon on Thursday, November 19, 2020. To submit public comment use the following
link: https://www.co.rock.wi.us/public-comment-request. At this meeting, the County Board will allow
live public comment up to a total of 40 minutes.

Mo pE

Agenda

CALL TO ORDER

INVOCATION & PLEDGE OF ALLEGIANCE

ROLL CALL

CONSENT AGENDA

ADOPTION OF AGENDA

APPROVAL OF MINUTES - October 8, 2020 and October 22, 2020
NOMINATIONS, APPOINTMENTS AND CONFIRMATION

A
B.
C.

1)
2)
3)

Appointment as an Alternate to the Criminal Justice Coordinating Council
Appointment to the Arrowhead Library System Board
Appointment to the City of Milton Joint Review Board, TID #6 & TID #11

RECOGNITION OF COUNTY EMPLOYEES OR OTHERS

1)
2)
3)
4)

Recognizing Diane Paul for Service to Rock Haven
Recognizing Colleen Reed or Service to Rock Haven
Recognizing Catherine Smith for Service to Rock Haven
Recognizing Captain Jay L. Wood

OTHER

1)
2)
3)
4)
5)

6)

7)
8)

Authorizing Purchase of Server Blades

Authorizing Purchase of ArcServe Unit

Authorizing Purchase of Wireless Equipment

Awarding Contract for Financial Audit of County Books for Fiscal Year 2020
Amending the 2020 Council on Aging Budget to Adjust Title 111 C1 Congregate,
Title 111 C2 Home Delivered, Title 1l D Preventative Health, Title I1l E NFCSP,
CARES Act B Supportive Services, CARES Act C2 Allocations

Awarding Contract for Rental Services of Uniforms, Shop Towels and Walk-off
Mats for Facilities Management Department 2021-2024

Reauthorization of Self-insurance for Workers Compensation

Authorizing Purchase of Motorola’s WatchGuard Body Cameras


https://www.youtube.com/channel/UCcGhCAgg7M8721fnSaYU29Q/
https://www.co.rock.wi.us/public-comment-request
https://www.co.rock.wi.us/public-comment-request
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11.

12.

PUBLIC HEARING

A. Amending the County’s Personnel Ordinance  (First Reading)

CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS

NOMINATIONS, APPOINTMENTS AND CONFIRMATION

RECOGNITION OF COUNTY EMPLOYEES OR OTHERS

INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY

SUPERVISORS FOR REFERRAL TO APPROPRIATE COMMITTEE

REPORTS

A. COVID-19 Status — Public Health Department

NEW BUSINESS

A SUPPLEMENTARY APPROPRIATIONS AND BUDGET CHANGES - ROLL CALL

B. CONTRACTS - ROLL CALL

C. Retaining Architectural/Engineering Firm for Design Services for the Renovation and
Addition to the 911 Communication Center to Accommodate the Information
Technology Department and Data Center at the Same Location

D. Set Wage Rate for 2020 Recount Workers

E. EXECUTIVE SESSION: Per Section 19.85(1) (g), Wis. Stats. Conferring with Legal
Counsel Concerning Strategy to be Adopted by the Board
Regarding Litigation in which it is, or is Likely to Become
Involved

ADJOURNMENT

The County of Rock will provide reasonable accommodations to people with disabilities.
Please contact us at 608-757-5510 or e-mail countyadmin@co.rock.wi.us at least 48 hours prior
to a public meeting to discuss any accommodations that may be necessary.



mailto:countyadmin@co.rock.wi.us
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4.E.8.(5)

WRATCH @ GURARD A4RE/VISTA Price

Quote

Server Hardware and Options
Server Hardware and Software

Part Number Detail Oty Direct Discount Total Price
Server, ELS, 16 HDD, RAID &, 3U, 11-25

HOW-ELE-SRY-117 Eancw Devices, SCAL, Gen 4. 1.00 $8,295.00 50,00 £8,795.00
- Hard Drive, Server, ELS, 16TE, &GE/s 7,200

HOW-SRY-HDD-16T b e E Fize, 4K, 12.00 £995.00 50,00 511,540.00
Extended Warranty, Rack Server (WiOa00421-

WAR-SRV-RCK-5YR 116,-216,-117,-117)} Full Service On Site, 5- 1.00 $1,175.00 50,00 £1,175.00
Year

Shipping and Handling

Part Humbser Detail Oty Direct Discount Total Price
Freight shipping/Handling and Processing Charges 1.00 5275.00 50,00 422500
£24,635.00

Technical Services Calculator
WatchGuard Yideo Technical Services

Part Humbser Detail Oty Direct Discount Total Price

Tier 1 Onsite Installation. Includes Project
Coordination, One Pre-Deployment IT Call,
Provisioning of ELC and Azure AD, Install 05
and 50 (if Purchased from wWatchGuard),
Limited EL Client installations, Limited
Caofiguring of 4RE Units, Limited MOC App
Installations, Intberview Room Configuration,
Limited Configuration of Body Wom Cmaeras,
Full Testing of WatcHgaurd Systems,
Installation of Evidence Library, Training of
officer and Admin 5taff, Limited vehicle
Inztall inspections, Vendor Management, Suppo

SVC-4RE-ONE-400 1.00 55,000.00 42, 500.00 42,500.00

$2,500.00

Total Estimated Tax, may vary from State to State $0.00

Configuration Discounts $13,330.00
Additional Quote Discount 50.00
Total Amount 5147 ,430.00

HOTE: This is only an estimate for 4RE & VISTA related hardware, software and WG Technical Services. Actual costs related to a
wrn-key operation reguires more detailed discussion and analysis, which will define actual back-office costs and any costs
associated with configuration, support and installation. Please contact your sales representative for more details.

To accept this guotation, sign, date and return with Purchase Order: DATE:

415 E. Exchange Parkway = allen, TX » 75002
Toll Free (BOO0) 605-6734 = Main (372) 423-9777 » Fax (972) 423-9778
www . WatchGuardvideo.com
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WATCH @ GUARD  4RENVISTA Price

415 E. Exchange Parkway * Allen, TX = 75002
Toll Free [B0O) 605-6734 » Main (972) 423-9777 » Fax [972) 423-9778
wwaw . WatchGuardvideo.com

Page3of 3




WATCH ﬁ'j GURARD

CUSTOMER: Rock County Sheriffs Department
ATTENTION: Sara Herzig

FHOME: &0B-757-8000

E-MAIL:

4RE and VISTA Proposal
VISTA HD Cameras and Options
Detail

VISTA HD Wi-Fi Extended Capacity Wearable
Camera with % hours continwous HD recording.
Includes one camera mount, 32 GB of storage,
Wi-Fi docking base, Smart PoE Switch, cables
and 1 year warmanty.

VISTA XLT Z-Piece Body Camera. Includes the
WESTA XLT Wi-Fi 2-Piece Body-Mounted Camera
with 12 hours continuous HD recording, with
32 GB of storage. Also includes your choice of
one OWVR mount, and one camera mount

VISTA Transfer Station Assy, B Cameras,
Ethernet, DEV 144, Enhanced ESD Probection

VISTA HD Warranties

Part Number

WI5-EXT-WIF-001

WS- XLT-WIF-001

WIE-¥T5-DTC-001

Part Number Detail
warranty, VISTA 15t Year (Months 1-1Z)
WAR-VIS-CAM-15T includ
Evidence Library 4 Web Software and Licensing
Part Humbser Detail
KEY-EL4-DEV-002 ?;hrce Library 4 web VISTA Device License
WatchGuard Video Technical Services
Part Humbser Detail
VIsTA Charging Base R2 Kit, Includes Power
BRK-DV1-MiC-100 and USE Cables

Freight shipping/Handling and Processing Charges

Technical Services Calculator
WatchGuard Video Technical Services

TR.00

14.00

105.00

105.00

500

1.00

4.E.8.(6)

4RE/VISTA Price
Quote

ISSUED: 1072272020 9:42 PM

EXPIRATION: 2/28/2021 6:00 AM

TOTAL PROJECT ESTIMATED AT:
$159,535.00

SALES CONTACT: 5teve Doble

DIRECT: 612-306-8241

E-MAIL: steve.doble@motorolasolutions.com

Direct Discount Total Price
51,445.00 $100.00 $34,570.00
$1,095.00 £80.00 $80,185.00
§1,495.00 £75.00 $19,B80.00

Direct Dizcount Total Price

$0.00 50,00 50,00

Direct Discount Total Price

$150.00 £15.00 $14,175.00

Direct Discount Total Price

£95.00 £9E.00 50,00
$1,855.00 $0.00 £1,655.00
$451,065.00

415 E. Exchange Parkway » allen, TX = 75002
Toll Free (B00) 605-6734 = Main (372) 423-9777 » Fax (972) 423-9778
www. WatchGuardvideo.com
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WRATCH i’j GURARD 4RE/VISTA Price

Quote

Part Humber Detail Oty Direct Discount

Tier 1 Onsite Installation. Includes Project
Coordination, One Pre-Deployment IT Call,
Provisioning of ELC and Azure AD, Install 05
and 500 (if Purchased from WatchGuard),
Limited EL Client installations, Limited
Cofiguring of 4RE Units, Limited MOC App
Installations, Inberview Room Configuration,
Limited Configuration of Body Wom Cmaeras,
Full Testing of WatcHgaurd Systems,
Inztallation of Evidence Library, Training of
officer and Admin 5taff, Limited vehicle
Install inspections, Vendor Management, Suppo

SVC-4RE-ONS-400 1.00 55, 000.00 42, 500.00

4RE and VISTA Proposal
WatchGuard Yideo Technical Services

Part Humber Detail oty Direct Dizcount
Hard Drive, Server, ELE, 16TE, 6GB/s 7,200

BRE-DV1-M8C-100 RPAL, T56ME, ENterprize, KM 600 5995.00 50,00
Shipping and Handling

Part Humber Detail Oty Direct Discount
Freight shipping,Handling and Processing Charges 1.00 50.00 s0.00

Total Price

£2,500.00

Total Price

45 570.00

Total Price

£0.00
£5,970.00

Total Estimated Tax, may vary from State to State  50.00

Configuration Discounts
Additional Quote Discount
Total Amount

514,520.00

$0.00

$159,535.00

HOTE: This is only an estimate for 4RE & VISTA related hardware, software and WG Technical Services. Actual costs related to a
wrn-key operation reguires more detailed discussion and analysis, which will define actual back-office costz and any costs
associated with configuration, support and installation. Please contact your sales representative for more details.

To accept this guotation, sign, date and return with Purchase Order: DATE:

415 E. Exchange Parkway = allen, T = 75002
Toll Free (B00) 605-6734 » Main (972) 423-9777 » Fax (972) 423-9778
www . WatchGuardvideo.com
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DIGITAL IN CAR VIDED

22 of July 2020

Prospective WatchGuard Video Customer
Reference: WatchGuard Video Sole Source Letter
To whom it may concern:

WatchGmuard Video 15 the exclusive and sole mamifacrer of the 4RE Digital In-Car Video System,
the High Fidelity Wireless Microphone System, and the VISTA and V300 wearable camera systems.
With the exception of the following agreements, these products are represented and sold only by
WatchGuard Video Regional Sales Managers selling factory direct in protected sales territories. The
exceptions to this are agreements allowing resellers to distnbute WatchGuard products on a General
Services Administration Contract (GSA), and State Contracts in Pennsylvania, Lonisiana, and New
Jersev. WatchGuard is the only company able to provide warranties and maintenance for the above-
mentioned products.

Additionally, several important and nnigue features are available only with these products;

4RE

* 4RE is the only high-definition digital in-car video system available today that featnres the
Patented mmltiple resolntion encoding. This allows the front camera to record in two
different JACP compliant resolutions simmltaneously, allowing the most cotical events to be
saved in 720P hizgh-definition and the roufine events to be saved in 450F (864=450)
resolution.

* 4RE exclusively offers the Panoramic X2 camera, manmfactired only by WatchGuard Video,
which iz the industry’s only dual lens, rotatable turret camera which houses a 65-degree
rotatable camera and a 150 degree panoramic camera.

Wireless Microphone

* TheHiFi microphone has near CD quality high fidelity sound, a line of sight range of one
to two mules, and supedor building penetration capabilities.

* Using patent pending intellizent standby and a lithim polymer battery gives the
microphone its extraordinary battery life of up to 24 hours of talk time, and np to 30 days of
standby time.

*  The wireless microphone holsters are manufactnred exclusively for WatchGuard and
mannfactiured to WatchGuard transmitter specification.

415 E. Exchange - Allen, TX - 75002

Taoll Free [B00) 605-6734 - Main (972) 423-9777 - Fax (972) 423-9778
www WatchGuardvideo.com

4.E.8.(8)




4.E.8.(9)

DIGITAL IN CAR VIDED

VISTA, VISTA WiFi, & VISTAXLT
*  VISTA is constmcted with industrial grade components and i3 mamifactured in the U3 A Tt
iz capable of recording both High Definition and Standard Definition video, and battery life
capable of recording at least 9 continnons hours of HD videe. VISTA has other unique
features, inchuding-
o The only wearable camera to integrate with the WatchGuard Video Evidence Library
and Evidence Library Express video and evidence management applications.
o Record-After-The-Fact which gives the ahility to retrieve video not previously
recorded as an event
o Quick Connect Mobile Charger
o VISTA XLT Point-of- View Mounting

V300
*  The WatchGuard V300 HD body camera and its continuous-operation capahbilities solve the
dilemma of keeping cameras and officers productive beyond a 12-hour shift A detachable
battery is easily changed by the officer, and 128GE of memory ensures space for all
recorded events. The only wearable camera to integrate with the WatchGuard Video
Evidence Library and Evidencel ibrary.com video and evidence management applications.
o Detachable Battery - Easily change the WatchGuard V300 detachable battery while
on the go.
o Wireless Uploading - Send critical video back to headoquarters while still in the field
o Incident Recovery - Go back in time and capiare wideo from events days after they

happened, even when the record button was never pressed.
o Natural Field of View - Eliminate the fisheye effect from wide-angle lenses that

warps Tideo footage. Distortion correction technology provides a clear and
complete evidence review process.

o Integrated with In-Car System - One or more WatchGuard V300 cameras and a 4BE
in-car system can work seamlessly as a single system, capturng synchronized video
of an incident from mmltiple vantage points.

Respectfully snbmitted,

57

Troy Mentgomery
Direcror of Sales
WatchGuard Video, Inc

415 E. Exchange - allen, TX - 75002
Toll Free [B00) 605-6734 - Main (372) 423-9777 - Fax (972) 423-9778
wwrw WatchGuardvideo.com




R U I L I G G QUL QY
O O~NODOPD WN_,L,ODOONOODOARNWN -~

NNNN
WN 22O

N NN
o O A

N
~

WWWWWWWWWwWNN
CQO~NOOOARAWN-—~O OO

A DA DDMMADDMDD
SO WN-_2O

AOb
oo ~

RESOLUTION NO._20-11C-117

Annette Mikula
INITIATED BY

County Board
Staff Committee
SUBMITTED BY

AGENDA NO._5.A.(1)

ORDINANCE

ROCK COUNTY BOARD OF SUPERVISORS

Amy Spoden, Asst. Human Resource Director
DRAFTED BY

October 9, 2020
DATE DRAFTED

AMENDING THE COUNTY’S PERSONNEL ORDINANCE

WHEREAS, Rock County has an established Personnel Ordinance; and,

WHEREAS, it is good practice to review the personnel ordinance langnage on an annual basis; and

WHEREAS, certain additional changes have been suggested by Employees and Department Managers; and,

WHEREAS, the County wants to incorporate these additional changes to the Personnel Ordinance effective

December 17, 2020

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled this

day of

follows:

, 2020 does hereby amend Chapter XVIII, the County’s Personnel Ordinance as

Section 3: Recruitment and Selection

Probationary Period
18.306

Except for Department Heads and the County Administrator, original appointments to all positions shall
be made with a Probationary Period of one (1) calendar year.

The length of the Probationary Period shall be specified in the written offer of employment, which will be
written by the Human Resources Department.

(D

)

3)

Regular status begins on the first workday following completion of the
Probationary Period.

The Probationary Period may be extended for a period of time not to exceed
six (6) months, with prior approval of the Human Resources Director. This
request must be made in writing citing the reason for the request.

An employee shall automatically be appointed at the end of the prescribed
Probationary Period, unless the appointing authority, with approval of the
Human Resources Director, notifies the probationary employee of the
extension, or the unsuccessful completion of the Probationary Period at
which time the employee shall have their Probationary Period extended or
be dismissed.

(4) Dismissal of an employee during the initial Probationary Period shall be at the

®)

sole discretion of the employer and without recourse to the grievance
procedures herein provided.

An employee appointed to a position in an acting capacity by the County
Administrator and subsequently selected as the regular employee in that
position shall have his/her total time of continuous employment, including
the time spent in an interim capacity, counted for seniority purposes, but
shall serve at least a six month Probationary Period after regular

LTT-D11-0C
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49 appointment. When an employee is in an acting capacity, the employee will
50 continue to receive step increases as provided under Section 18.403.
51
92 (6) Probationary employees, with the exception of Pool Staff, Relief Staff, and
53 Project Staff, will not be permitted to apply for other positions until they
54 have completed twelve months of employment. An employee who has
55 completed at least six months of their probationary period, may sign for a
56 lateral transfer in the same classification with in the same division. In
57 unusual circumstances, this requirement may be waived in advance and in
58 writing by the current Department Head and Human Resources Director.
59
60 (7) Completion of the Probationary period does not guarantee continued
61 employment for any specified period of time, nor does it modify or change the
62 employee’s at will status.
63
64 (8) Probationary employees, who have not completed their initial twelve (12)
65 month probationary period, who are either promoted ez, demoted, or accept a
66 lateral transfer to another position, which results in a change of duties, will be
67 required to serve a new one year probationary period starting from the date of
68 their new position.
69
70
71
72 Section 5: Fringe Benefits
73
74 Holidays
75 18.501
76
77  The following holidays are observed by the County and shall be granted to regular employees with pay
78  and to temporary employees without pay, unless such employees are required to be on scheduled work:
79
80 (a) New Year's Day
81 (b) Martin Luther King Jr. Day
82 (bo) Spring Holiday to be observed the Friday immediately preceding
83 Easter
84 (ed) Memorial Day
85 (de) July 4th
86 (ef) Labor Day
87 (fg) Thanksgiving Day
88 (gh) Friday following Thanksgiving
89 (h) Day before Christmas
90 (1) Christmas Day
91 (7k) One Floating Holiday
92 €3)) Any additional holiday granted by the County Board.
93 (Im) The County Administrator may designate additional holidays in
94 unusual circumstances with the approval of the County Board
95 Chair and/or Vice Chair.
96
97  For employees working the standard work schedule, when a holiday falls on Saturday, it shall be
98  observed on the preceding Friday. When a holiday falls on a Sunday, the following Monday shall be
99  observed. '
100
101 For employees not working the standard work schedule see the HR Policies and Procedures.
102
103  Floating holidays must be taken in whole day increments (pro-rated for part-time employees).
104
105  The floating holiday shall accrue to the employee effective any work shift starting on or after 4 a.m. of
106  January 1% of each year. Employees need to use the floating holiday on or before December 31 of each
107  calendar year. If the floating holiday is not used by December 31, the floating holiday will be
108  forfeited. During their first year of employment, Employees hired after November 30, will have until
109  January 31 of the following year to use their floater from the previous year.
110
111 The floating holiday may be taken upon at least 7 days advance notice. The floating holiday request
112 will normally be approved, however, it may be denied by the Department Head, even with a 7 day
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113  advance notice, if granting the request would put the department, division, unit, or shift below the
114  minimum staffing needs of the department, division, unit or shift. A floating holiday with less than 7
115  day notice may be granted in an emergency circumstance at the discretion of the Department Head or
116  his/her designee. Employees are strongly encouraged to use their floating holiday prior to the last
117  payroll period of the calendar year.

118
119 Vacation
120 18.506
121
122 () Unilateral employees hired prior to January 1, 2008, shall earn ten days paid vacation after
123 one year of continuous service. Thereafter, he/she shall earn one additional day per year
124 for each year of continuous employment to a maximum of twenty two days. Employees
125 shall continue to earn vacation until the employee’s length of service would provide
126 additional vacation under paragraph (b) below, at which time they shall be placed on that
127 schedule.
128
129 (b)  Unilateral employees hired after January 1, 2008, shall earn vacation according to the
130 following schedule:
131
Completed
Years of
Service Unilateral A & B Unilateral C
1 year 10 Days 15 Days
2 Years 11 Days 15 Days
3 Years 12 Days 15 Days
4 Years 13 Days 15 Days
5 Years 14 Days 20 Days
6 Years 15 Days "
7 Years 16 Days "
8 Years 17 Days "
9 Years 18 Days "
10 Years 19 Days 25 Days
11 Years 20 Days !
12 Years 21 Days "
13 Years 22 Days "
14 Years 22 Days "
15 Years 22 Days «“
16 Years 22 Days "
17 Years 23 Days "
18 Years 24 Days "
19 Years 25 Days "
132

133 Unilateral A & B Employees may use up to 5 of their 10 days after they have been with the County for six
134  months. Unilateral C employees may use 7.5 of their 15 days after they have been with the County for six
135 months. Any time used between six (6) months and one year, will result in a

136  reduction of the days available after one year. (Example: a Unilateral B employee uses 2 days after six
137  months but prior to his one year anniversary date, that person would have 8 days to use after completing
138  one year of service. 10—-2=38.)

139

140 (¢) Vacation schedules for non unilaterial unilateral employees are contained in the HR Policies
141 and Procedures manual.

142

143 (d)  Credit for years of service may be awarded to an employee based on years of prior related
144 experience plus years of service with the County. Prior related experience shall be
145 determined by the Human Resources Director and the Corporation Counsel, and will only
146 be awarded for service in jobs that are substantially related to the work performed for the
147 County. This service credit shall be awarded at the time of initial employment, or at the time
148 promoted into a new employee group.

149

150 (e) An employee shall take earned vacation time within the twelve month period immediately
151 following eligibility. Earned vacation time not taken within the designated twelve month
152 period shall be forfeited, unless the Department Head and Human Resources Director

153 specifically approves the carryover of an employee's vacation, in writing, due to an inability
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154 of the employee to utilize the time requested to be carried over because of work
155 requirements or other legitimate reasons; or paid out according to HR Policy and
156 Procedures. Vacation deferral or carry over of one (1) hour or more shall be requested by
157 the employee in writing prior to his or her anniversary date, or within ten weeks of his or
158 her anniversary date, and shall state with specificity the reason for the request. Failure to
159 make a timely request shall result in the vacation being forfeited.
160
161 ® The amount of vacation days deferred shall not exceed the number of vacation days that
162 the employee earns on that anniversary date. Vacation may be granted in advance only
163 upon the approval of the Department Head and the Human Resources Director.
164
165 Department Heads shall establish work and vacation schedules with the first consideration
166 to be given to the efficient operation of the department. Senior employees in terms of length
167 of service shall be given vacation schedule preferences when practicable. Deferral of
168 vacation for the County Administrator shall be at the discretion of the County Board Staff
169 Committee.
170
171 (2) Part-time employees whose regular workweek is sixteen hours or more shall earn vacation
172 time on a pro rata basis directly proportionate to the amount of time worked in relation to
173 the normal full time employment period. Part-time employees whose regular workweek is
174 less than sixteen hours shall not earn vacation credits.
175
176 (h) In the event an employee is on authorized sick leave and has insufficient sick leave credits
177 to cover the period of absence, earned vacation time may be used for this purpose if the
178 employee or employer so elects.
179
180 @) Upon separation, an employee shall be paid for the unused portion of his/her
181 accrued vacation credits provided the employee has completed twelve consecutive months
182 of service, except as modified by the rules governing resignation without
183 sufficient notice.
184
185 G An employee who moves from one position to another in the County service, by
186 transfer, promotion or re-assignment, shall be credited with his/her accumulated vacation
187 leave in the new position.
188
189 k) An employee who moves from one an employee group to another employee group in the
190 County service, by transfer, promotion or re-assignment, will have their vacation
191 entitlement determined by a number of factors (i.e. years of service, FTE previously
192 worked, entitlement under new employee group, etc.).
193
194 €] An employee, whose appointment status is changed from temporary to regular
195 status without a break in service, shall receive vacation credits from the date of his/her
196 original appointment to temporary status.
197
198 (m)  No credit for vacation leave shall be granted for time worked by an employee in
199 excess of his/her normal workweek.
200
201 (n) Vacation credits shall not be earned by an employee during a leave of absence
202 without pay, a suspension without pay, or when the employee is otherwise in a non-
203 compensable status, should such period without pay exceed thirty working days in any
204 calendar year.
205
206 (0) There shall be charged against accrued vacation only those days on which an
207 employee normally would have worked. In the event a legal holiday falls within the
208 vacation period, the holiday shall not be charged against vacation.
209
210 (p) Use of vacation time must be approved in advance by the Department Head or his
211 or her designee. Use of vacation by appointed Department Heads must be
212 approved in advance by the County Administrator.
213
214 (qQ)  All vacation shall be utilized in not less than thirty minute increments.

215
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216 (¥ Unilateral “C” employees whose position has been moved to Unilateral “A” will have their
217 vacation allotment frozen at current level until the employee’s length of service would
218 provide additional vacation under the Unilateral “A” schedule.
219
220 Bereavement [.eave
221 18.509
222
223  In the event of a death an employee-may be excused from work without loss of pay for up to a maximum
224  of thirty-two (32) hours annually for the purpose of attending a person’s wake, visitation, memorial
225  service, funeral, or make necessary arrangements regarding the person’s death, within a reasonable time
226  after the occurrence.
227
228  No more than (32) hours can be used for the same decedent.
229
230  If additional time is required beyond the thirty-two (32) hours annually, an employee may request to use
231 accumulated vacation, holiday or comp-time. Sick leave cannot be used.
232
233  Bereavement leave cannot be accrued from one year to the next.
234
235  Bereavement leave can be used in increments of quarter hours.
236 :
237 A second or third shift employee may be excused from work the scheduled shift before or after the event,
238 provided the shift begin or ends on the same calendar date of the event.
239
240  All leaves under this section shall be prorated based upon the employee’s FTE.

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

/s/ Kara Purviance /s/ Alan Sweeney

Kara Purviance, Chair Alan Sweeney

/s/ Rich Bostwick Absent

Rich Bostwick, Vice Chair Bob Yeomans

/s/ Tom Brien /s/ Mary Beaver

Tom Brien Mary Beaver

/s/ Kevin Leavy

Kevin Leavy LEGAL NOTE:

f/ Lpuis Peer The County Board is authorized to take this

ouis Peer action by Wisconsin Statutes §§ 59.03 and
59.52(8).
/s/ J. Russell Podzilni ®
- Russell Podzilni /s/ Richard Greenlee
FISCAL NOTE: Richard Greenlee

The cost of adding Martin Luther King, Jr Day as a
holiday is mainly staff productivity. The County
pays approximately $325,000 per workday for salary
and benefits (FICA and WRS), which would be paid
whether the day is a holiday or not. However, staff
in 24/7 operations that work on the actual holiday are
paid a premium for working. Adding an additional
holiday would cost the County approximately
$22,500 (includes FICA and WRS) in holiday
premium pay.

/s/ Sherry Oja

Sherry Oja
Finance Director

Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

/s/ Josh Smith

Josh Smith
County Administrator




























11.D.(2)

SET WAGE RATE FOR 2020 RECOUNT WORKERS
Page 2

FISCAL NOTE:

The cost of the recount will be charged to the campaign. No County funds should be required.
/sl Sherry Oja

Sherry Oja
Finance Director

LEGAL NOTE:

The County Board is authorized to take this action pursuant to 88 59.01 and 59.51, Wis. Stats.

s/ Richard Greenlee

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.
/s/ Josh Smith

Josh Smith
County Administrator
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